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Date 09 10 2025

Dear Parent/Guardian,
It gives me great pleasure to introduce the Howard Primary School & Nursery Annual Report for the academic year 2024–2025.
Howard Primary School is a Controlled, Co-educational school that welcomes pupils from all sections of the local community. As of October 2024, the school enrolment stood at 317 pupils. The Nursery Unit, located on the school site in its own dedicated building with an adjoining play area, had an enrolment of 26 children.
The Board of Governors remains confident that the local community and parents continue to place their trust in the excellent educational environment provided by the school. We would like to express our sincere thanks to parents and the wider community for the ongoing encouragement and support shown to the Principal and staff.
Once again, I wish to formally acknowledge the dedication and commitment of our teaching and support staff. Their efforts ensure that pupils benefit from high-quality teaching and a wide range of extra-curricular activities. The school continues to meet all curriculum requirements, including provision for children with Special Educational Needs.
The Governors are satisfied that Howard Primary School & Nursery Unit provides a high standard of education in a safe and caring environment, underpinned by a Christian ethos. We remain proud of all our children and celebrate both their individual and collective achievements.
I present this Annual Report for your consideration.
Yours faithfully,


David Cuddy BEM
Chairperson




THE BOARD OF GOVERNORS (2018– 2024)
ANNUAL REPORT 2024/2025

The Board of Governors was reconstituted in November 2018 and January 2025

Chairperson Mr D Cuddy BEM
Vice-chairperson Rev’d Canon M Hagan MBE
Secretary Mrs P McWilliams
Transferors’ representatives: Mrs I Boyd, Mr M McNeill
Board Representatives: Dr G Walsh, Mrs J Dobson
Parents’ representatives Mrs F Cole, Mr I Needham/ Mrs H Irwin, Ms R Moneira
Teachers’ Representative: Miss A Cuddy/Miss Winslow
Principal:(non-voting member) Mrs P McWilliams

WHAT ARE THE BOARD OF GOVERNORS’ MAIN RESPONSIBILITIES?
The Governors are ultimately responsible for the overall management of the school. They are
required to meet a minimum of three times each year, but in practice, meet more often than this.
Some of their duties include:
· The overview of the curriculum
· The control of the budget
· The selection of staff
· The maintenance of the premises (shared responsibility with Education Authority)
· The Admissions Policy
· Fostering links with the local community and pursuing the objectives of Mutual
Understanding.

The Governors of Howard Primary School and Nursery Unit aim to provide the highest
standards of education and care for each child in the school, and to respond to any encouragement
and concerns that you may have.

ACCOMMODATION
Howard Primary School and Nursery Unit serves Moygashel and the surrounding area.
The accommodation is of a high standard. Within the primary school there are eleven well-presented and resourced classrooms. Three excellent resource areas, that are used to support learning and a small multi-purpose room. The school has a general office, a principal’s office and a multi-purpose hall which is used for school meals, P.E., music, drama and assembly.
The Nursery Unit is a separate building comprising of three rooms which are currently utilised as
designated play areas for the children. The Nursery Unit has a general office and hallway area. The
Nursery has its own outdoor play area.
Around the school there is a grass pitch, a MUGA pitch, two tarmac playgrounds, a reading garden, eco garden, poly tunnel and a trim trail.
There is an outdoor classroom in the school grounds as well as a designated Forest School Area.
Part of the grounds are allocated for the growing of vegetables, fruit and flowers.
We are very fortunate to have such a good outdoor learning environment for the children.

SCHOOL ORGANISATION AND STAFFING
The school was organised into twelve classes during 2024/5
Teaching staff
Nursery Ms Somerville/Miss V
P.1 Ms Rowe
P.1Miss Ewing
P.2 Mrs McAllister
P.2/3 Mrs Kingston/Miss Johnston
P.3 Miss Mitchell/Mrs Crawford
P.4 Mrs Burrows
P.4/5 Mr Martin/Ms Burnside
P.5 Miss Sweeney
P.6 Miss Winslow
P.6/7 Mrs Hardy
P.7 Mr Calvert (V.P.)
Mrs McWilliams Principal (non teaching)

The school continued to benefit from the excellent work of a number of ancillary and auxiliary staff
members:
Mrs Birnie / Mrs Robinson in the office
Mrs Benson Nursery Assistant
Mrs Gallagher Classroom Assistant 
Mrs McMahon Classroom Assistant
Mrs Thompson Classroom Assistant
Miss Frizelle Classroom Assistant
Miss Hill Classroom Assistant
Mrs Lappin Classroom Assistant
Mrs McShane Classroom Assistant
Mrs G Blair Classroom Assistant
Mrs L Blair Classroom assistant 
Mrs Berry Classroom Assistant
Miss Keenan Classroom Assistant
Ms Wong Classroom Assistant 
Miss Carson Classroom Assistant
Mrs Morrow Classroom Assistant 
Miss Mrs Cardwell Classroom Assistant
Miss Chartres Classroom Assistant 
Miss Hanna Classroom Assistant
Miss McCammon Classroom Assistant
Miss Gulbe Classroom Assistant
Mrs Galloway Cleaner
Mrs Manderson Cleaner
Mrs Croft Cleaner
Mr Reid/Mr Stinson Building Supervisor

Once again all our children benefited greatly from the invaluable contributions of volunteers and in
particular from those involved with the P.T.A. and their events.
The school meals service provided excellent meals under the direction of Mrs S. Cooke- Cook in
Charge.

Enrolment and Transfer of pupils
By June 2025 there were 317 children on roll, including Nursery. In June 2025 we said goodbye to 48
primary seven pupils who transferred Royal School Dungannon, Drumglass High School, Integrated College Dungannon, Aughnacloy High School and St Patrick’s College.



Percentage Attendance
Throughout the year attendance was generally good with the average attendance up to 96.2%. While we are pleased with this level of attendance as children were absent due to sickness, there is always room for improvement, and we would encourage parents not to organise holidays during term time.

CURRICULUM
The Education Reform order gives responsibility for the curriculum taught in the school to:
a. The Governors – who have responsibility for what is taught in the school as laid down by
law.
b. The Principal – who has responsibility for organising and implementing the delivery of the
curriculum on a day to day basis.

The school has implemented the statutory requirements of the Northern Ireland Curriculum to date
and is constantly revising policies as the programmes of study have been updated by the
Department of Education.
Throughout the year, staff ensured that teaching and learning was broad, balanced, challenging and
supportive. During the academic year teachers met regularly at staff meetings to plan and co-ordinate the curriculum.
In response to the strengths and priorities of individual children, of the school in general, and after consulting with stakeholders, all members of staff were actively involved in implementing the 
School Development Plan.
The main areas of development undertaken during the 24/25 school year were in Literacy- focusing on developing oral language.  Within ICT the focus was on E-Safety and coding. The school continued working on the Being Well Doing Well Project to support mental health and wellbeing. Foundation teachers further developed approaches to teaching and learning through outdoor play. Within Nursery the focus was on developing Outdoor Play, ICT provision and the promotion of Pupil Health and Wellbeing. Both teaching and non teaching Staff focused on upskilling themselves on how to support the child with specific learning difficulties.

During 2024/25 staff in Howard Primary School and Nursery Unit worked tirelessly to raise
standards in literacy, numeracy and ICT to ensure that pupils encountered a wide range of
experiences.

Pupils engaged in a range of activities which enriched their educational experiences. 
Nursery pupils put on their pyjamas and took part in the Big Bedtime Read, had several stay and play sessions and enjoyed the numerous visitors to their classroom.  All pupils went
to the book fair and enriched their home library and their minds with a range of beautiful stories.
Pupils were read to by parents and grandparents who came into the school. In April, our primary four to primary seven pupils put on an exceptional performance of Charlie and the Chocolate Factory at the Bardic Theatre.


Continuing Professional Development (CPD) of Staff is seen as important in ensuring that the school
remains progressive, and staff have benefitted from a range of training opportunities, online and
face-to-face.
Members of Staff undertook C.P.D. in a range of areas including training in:
• Child Protection
• First Aid/ EpiPen and Epilepsy
• Forest School training
• Word Aware Training
• Just2Easy Training
• The Being Well Doing Well Training
• Tiny Lives Training


A carefully planned programme of outside visits and visitors to the school enriched the curriculum
for each class. Visitors supporting learning opportunities included:
• Parents and friends of the school,
• Local ministers of religion and related speakers e.g. representatives from Scripture Union and charities
• PSNI spoke to the children and parents on a range of safety issues including E-safety, People
who Help us.
• Representatives of the Fire Brigade, Dairy Council
• Thrive Academy Workshops
As well as the musical experiences provided in class, pupils benefited from the services of three
peripatetic music tutors, and Mrs Redmond our piano teacher.
Pupils in primary four/five participated in the musical pathways programme with a superb concert at the end of the year.
Educational visits included trips to:
· Palace Stables
· Planetarium
· Tamnamore Gardens
· Peatlands
· Hill of the O’Neill
· Dungannon Library
· Windsor Park Football Stadium

A residential trip was organised. Primary seven pupils were able to avail of the opportunity to
participate in a range of outdoor activities at Kilbroney Centre for three days in Rostrevor including
orienteering, archery, kayaking, bouldering and climbing.
.
Throughout the year teachers and external agencies provided a wide programme of extra-curricular
activities as a valuable extension to children’s learning. The governors commend members of staff
for their commitment through the afterschool clubs, they take. Clubs included,
choir, rugby, football, netball, Lego, art & craft, coding, French, SU, running club and many more.

Wrap around care continues for all pupils in the Primary School to avail of from 8am – 4.45pm, this is
known as Breakfast Club, Howard’s Activity Club and Howard’s Den. This facility enabled parents to work and be supported by regular childcare provision at a minimal cost.



ASSESSMENT
Monitoring and evaluating the work of the pupils continued throughout the year and reports were
sent home to parents / guardians in June.
In the school year to which the annual report relates the individual progress of pupils remained good
and the school’s internal assessment data shows that most of the children make progress in English
and mathematics, which is in line with their ability, or exceeds expectations.
Pupils in Primary 4-7 were formally assessed in May using online PTE and PTM tests. Pupils in
Primary 4 and 6 were formally assessed using the CAT4 test in October 2023 and the P.4 and P.7
pupils were assessed in accordance with the N.I. Council for Curriculum Examinations and
Assessment. Parents were informed of results in June 2025.

SPECIAL EDUCATIONAL NEEDS
The school is physically accessible, and the school has continued to ensure access to the building,
resources and the curriculum.
The school has an Inclusion and SEN policy which were used to good effect during 2024/25 to
ensure equality of access to the curriculum and to help meet identified needs.
During 2024/25 Miss Mitchell and Mrs Crawford, the Special Educational Needs Co-ordinators continued to support pupils and staff.
Advice was sought from the Education Authority (Southern Region) as specific cases arose. This included accessing support from, the Sensory Support Service (vision), the Specific Learning Difficulty Service (Literacy), Down Syndrome Service, RISE NI, Educational Psychology and the Autism
Advisory Intervention Service. Miss Mitchell liaised with officers from the Special Needs Sections of the Western and Southern Regions of the Education Authority.
Withdrawal support was provided to groups of children through ‘Talking Partnership’ the ‘Speech
link’ programme, the ‘Motor Sensory’ programme, the ‘Lego Club’ and through other planned
programmes. The school accessed and facilitated support from the EA Literacy Support teacher, 
for identified children. However, most withdrawal support is facilitated through class teachers and classroom assistants.

LINKS WITH THE COMMUNITY INCLUDING PARENTAL INVOLVEMENT
Howard Primary School and Nursery Unit is part of the community and relies on the support it
receives. Participation by parents and others from the community has a direct impact on the
educational value of the school and is greatly appreciated by the Governors and staff.
Once again, the partnership between home and school was demonstrated during the 2024/25
school year through valued support with homework and uniforms. The governors consider parental
participation an extremely important feature of the school’s life and would like to express their
appreciation for all support, including financial and time given to assist with activities including
educational trips.

Chaired by Mrs Houston a small but enthusiastic P.T.A. committee contributed greatly to the life of
the school. The P.T.A have made a significant difference to the provision of experiences. Fund raising events throughout the year which were supported by / organised by the P.T.A. included a Christmas Raffle, discos for the children, country and western theme Fun Night and a Break the Rules Day.
These were great opportunities for parents and friends to meet and work together as well as raising funds to support the school.
The children took part in many music events. All children took part in our school Harvest Service in
the school. The children in the Primary one – primary three participated in a Nativity. The school choir took part in several community events during the year. The choir enjoyed singing at the Peace Proms Choir event in the SSE arena, Belfast.

As well as making sound use of local knowledge and expertise through visiting speakers and
volunteers, the school participated in a range of local tournaments. The football team took part in a number of matches and the netball team went to compete in Dungannon.

To facilitate transition for new pupils into primary one, our primary one staff visited local nurseries and playgroups. Our own nursery enjoyed coming to the main school for outdoor play with our primary one pupils. 
An Open Evening for Nursery and Primary One were organised in December 2024 for prospective
parents to visit the school and induction activities were organised in June 2025 for pupils being
admitted in September 2025 and their parents.

Throughout the year children had the opportunity to engage in a range of activities within the
Shared Education Programme with pupils from Edendork Primary School. Our thanks to Mrs
McAllister for organising the programme of events.


The Governors are very pleased to note that the wide requirements of the curriculum are being met
to a high standard within the school including the continued development of links with the
community and provision for children with Special Educational Needs.


SECURITY / PERSONAL SAFETY including safeguarding
Measures (additional to those included in the health and safety policy) taken to improve the security
and personal safety of everyone within the school included:
· Risk assessments being maintained and updated as required.
· Assistance was sought from the Community Branches of PSNI in relation to anti-bullying, bus
safety, stranger danger, fire safety, internet and mobile phone safety and road safety.
· Range of events to raise awareness of on-line safety including E-safety day and workshops
Thrive Academy.
· The Safeguarding team remained up-to-date with training and monitored the school
situation effectively. The school implemented the School Child Protection Policy. During
2024/25 the designated teacher for child protection was Mr Calvert and Mrs Hardy, Ms Somerville and Miss V were deputy designated teachers. The Principal, Mrs McWilliams was the fifth member of the safeguarding team.
· An anti-bullying week was held in November 2024.
· The vice principal monitored pupil attendance monthly and worked with parents and the
· education welfare officer in relation to any children with below 85% attendance.
· Some Staff updated their first aid training and have obtained their First Aid at Work
· certificates.
· Emergency evacuation drills being conducted.
· Visitors were not permitted in the school without prior arrangement.
· Access NI forms were completed by temporary staff working in the school.


FINANCIAL STATEMENTS
2024-25 Outturn Statement
Budget for 2024/25: £1,575,292
Expenditure: £1,212,546
Balance available March 2025: £362,746


School Fund Account
Charity collections 2024/25
Air Ambulance £1000
McMillan Coffee Morning £450
Sunbeam Ministries £300
Poppy Appeal 

Conclusion

During the school year the school bid farewell to Mr Reid Building Supervisor, Mrs Thompson and Mrs Gilmore- classroom assistants and Miss Mitchell P3 teacher.

The Governors would like to take this opportunity to express their thanks and appreciation to Mrs
McWilliams and the staff of the school (teaching and non-teaching) for both their high level of
commitment and the high standards achieved both inside and outside the classroom.
Parents must also be commended for their support of the staff in achieving this high level of
success.

Thanks also to the Education Authority (Southern Region) Advisory staff and to the
representatives of various external agencies who visited the school during the year.
The Governors are confident that a high standard of education continues in Howard Primary
School and Nursery Unit.





































image1.png
HOWARD

PRIMARY scHooL & NURSERY UNVT

|~

Preparation for Life

2 Main Road, Dungannon, BT717QR
028 8772 2722
info@howardps.dungannon.ni.sch.uk

www.howardps.co.uk

® ® © @





